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SUBJECTS 


Policy end procedure an the use and handling of 
certain kinds of Information that may bo pertinent 

it : i e «« e stion of suitability fop membership in 
the Career Staff „ ! 


• Ia W| - rt 2® CM Council, at it© 10th meeting on Thursday 

tha toU **>* paioios md rScSJST 971 

.... acting certain offices of record* Hoads of Operating Comoonsnts 

cS^ri? 6 im, JsJS™ * 

the CIA S^rBo^r 0ard "* thB tatal »« <* 

, \ li fe ^xiaaect.,to .. 

-Sflge er Staff. 


£U5&£SL&9C 


nff?^ tt e r ° f °P era ^ng procedure that 

fmtZwf f ? reco * 1 i listed below) should, on a 
gg^Sb^, te 1 * the Head of an Operating Component 
duet COnCerning work performance, con- 

f !? e P fT 30ns under hi3 jurlsdicUcn. This 
t0 t 5 e ® xt f ,t that if ' is professionally- 
(fi P * Offichf 'q Medical Staff) or operationally secure 

General 9 and Inspec- 

should be H f ad of the Ppw*ting Component 

ibl for kespin S Head of the Career 
’ 7’ f x *’ th ^[ are not one and the same person)* advised 

01 «** ^formation when appropriate, “ 

Office cf Personnel 
Office of Security 
Office of Training 
Medical Staff 
Office of the Comptroller 
Th© Inspector General 
Inspection and Review Staff 



a c 


~*~ r .'S££r£zi scvsns 

-S liet S i^T Sr at the same time that 

til if|5 ** *? rwayd * d to tile seven offices of record 
-»r their renew and comment, The list will serve 
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to infom the Head of the C areer Service of the 9a 
I 1 ® 8 ®* «h.ose applications will be considered by 
an Examining Panel within approximately the next 
30 days* 

.10 the extent that It is profeasifflaally appropriate 
operationally secure & the seven offices of record 
rf.uJ, furnish to the CIA Selection Board and slm^ltene* 
wssjy to the head of the Career Service concerned and/or 
to the Head of the Operating Ccnponeni,, information con- 
©oming the work. performance 0 conduct or status of those 
persons whose esses ere to be reviewed by an Examining 

PclilOln 

** Tf ® Sxmining Panel considers that information 
available to it on a particular ease appears to be 
inconsistent with tee recommendation of" tee Head of 
tts. 0 ^ Career Service concern ad or mi ght not have been 
available to him when his original reeemraendatim was 
ma& e» the Executive Director of tee CIA Selection 
Board will forward such information to him m mi 
S1ES ONLY basis.. This will smile tee Head, of the 
Career Service to reconsider his original reeemnen- 
aation in tee light of any new information and to 
modify it a if he so desires* Upon receipt of his 
reply, tee Executive Director will forward the case 
directly to the CIA Selection Board without farther 
review by an Examining Panel* 

3j Ay additional dissaniiMtictts of the information 
smpplied pursuant to paragraph 1, and. Z above .will be 
limited to teat concurred in by the originating/uslfic© of 
record* , — — — — 2 * l 


iaiTwon it* HepsSMs 
Chairmen e CIA Career Council 
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